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as he or she meets the eligibility cri-
teria. However, if an individual be-
comes a finalist and subsequently ap-
plies for the Program during the next 
open announcement, the individual 
will forfeit his or her status as a final-
ist. 

(e) OPM will select Fellow finalists 
based on an OPM evaluation of each 
candidate’s experience and accomplish-
ments according to his or her applica-
tion and the results of a rigorous struc-
tured assessment process. 

(f) OPM will publish and provide par-
ticipating agencies the Fellow finalists 
list for appointment consideration. 

§ 362.404 Appointment and extension. 

(a) Appointments. (1) An agency may 
make 2-year appointments to the PMF 
Program, pursuant to a Pathways MOU 
executed with the OPM, under Sched-
ule D of the excepted service in accord-
ance with part 302 of this chapter. 

(2) An agency must appoint a PMF 
using the excepted service appointing 
authority provided by § 213.3402(c) of 
this chapter. 

(3) OPM will establish an eligibility 
period during which agencies may ap-
point Fellow finalists. 

(b) Extension. An agency may extend 
a Fellow’s appointment for up to 120 
days to cover rare or unusual cir-
cumstances or situations. The agency’s 
Pathways MOU must identify the cri-
teria for approving extensions. 

(c) Grade. An agency may appoint a 
Fellow at the GS–09, GS–11, or GS–12 
level or equivalent depending on his or 
her qualifications. 

(d) Trial period. The duration of the 
PMF appointment in the excepted serv-
ice is a trial period. 

§ 362.405 Development, evaluation, 
promotion, and certification. 

(a) Individual Development Plans. An 
agency must approve, within 45 days, 
an Individual Development Plan (IDP) 
for each of its Fellows that sets forth 
the specific developmental activities 
that are mutually agreed upon by each 
Fellow and his or her supervisor. The 
IDP must be developed in consultation 
with the Agency PMF Coordinator and/ 
or the mentor assigned to the Fellow 
under paragraph (b)(3) of this section. 

(b) Required developmental activities. 
(1) OPM will provide an orientation 
program for each class or cohort of Fel-
lows and will provide information on 
available training opportunities known 
to it. 

(2) The agency must provide each 
Fellow a minimum of 80 hours of for-
mal interactive training per year that 
addresses the competencies outlined in 
the IDP. Mandatory annual training, 
such as information security and ethics 
training, does not count towards the 
80-hour requirement. 

(3) Within the first 90 days of a Fel-
low’s appointment, the agency must 
assign the Fellow a mentor, who is a 
managerial employee outside the Fel-
low’s chain of command. 

(4) The agency must provide each 
Fellow with at least one rotational or 
developmental assignment with full- 
time management and/or technical re-
sponsibilities consistent with the Fel-
low’s IDP. With respect to this require-
ment: 

(i) Each Fellow must receive at least 
one developmental assignment of 4 to 6 
months in duration, with management 
and/or technical responsibilities con-
sistent with the Fellow’s IDP. As an al-
ternative, a Fellow may choose to par-
ticipate in an agency-wide initiative or 
other Presidential or Administration 
initiative that will provide the Fellow 
with the experience he or she would 
have gained through the 4-to-6-month 
developmental assignment; and 

(ii) The developmental assignment 
may be within the Fellow’s organiza-
tion, in another component of the 
agency, or in another Federal agency. 

(5) The Fellow may receive other 
short-term rotational assignments of 1 
to 6 months in duration, at the agen-
cy’s discretion. 

(6) Upon the request of OPM, the ap-
pointing agency must make Fellows 
available to assist in the assessment 
process for subsequent PMF classes. 
Any interactive training provided to a 
Fellow in connection with assisting 
OPM in the assessment process may be 
counted toward the minimum 80-hour 
training requirement in paragraph 
(b)(2) of this section. 

(c) Promotion. An agency may pro-
mote any Fellow who meets the quali-
fication requirements for the position. 
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